Electeds Compensation

CAST Member Survey
May 2026
Compensation Form of Government Share if your jurisdiction has a philosophy
Jurisdiction Mayor Council/Commissioner  Mayor Pro-Tem Other Benefits Population  (Council-Manager, Strong Mayor, etc.) or guiding principals regarding electeds pay.
MUNICIPALITY
Mayor and council pay escalated at
commencement of each new term, increasing
Cover the cost of employee by the rate of change in CPI since the
Aspen premium if on city's health previous term. So for the mayor, it is a two
insurance plan, or health year escalation; for council members it is a
$2700/mo for two and included in council insurance stipend if on private four year escalation (hence the difference in
$4,054.97/mo $2,859.53/mo for two * (no differentiation) plan 6,556 Council-Manager pay for council members due to staggered
NG Full Time Benefits incl Health
$1,500/mo $750/mo $1,125/mo Plan 6,072 Council-Manager Compensation increses in Jan 2027 & 2029
Basalt $18,750 / Yr $12,500 /yr $12,500/ Yr 4,000 Council-Manager
Breckenridge $1500/mo $1000/mo $1000/mo (7] e, eEmo e a (Rl 4,863 Council-Manager
Time Employee
Carbondale Discounted recreation center . Surlve)" otherjurisdict?ons lin thf-} region
$2000/mo $1200/mo $1200/mo pass 6,905 Council-Manager periodically and consider inflation
Crested Butte included in council Good vibes and appreciation for Survey other jurisdictions in the region
$1350/mo $850/mo (no differentiation) their service 1,600 Council-Manager periodically and consider inflation
Durango $1,117/mo $867/mo $867/mo Health Insurance Benefits ~20,000 Council-Manager
Estes Park Town Employee Benefit Updated as outlined in Ord 13-23 by inflation
Stespaal $15,800/yr $11,700/yr $13,500/yr package 5,800 Council-Manager every two years prior to the election.
$750/mo (*If the
Mayor Pro-tem
serves as mayor
for four
consecutive weeks
Frisco or more, then
Mayor Pro-tem will
receive an
additional salary of Many perks across Departments
$100 per month  and Amenities, limited 3000 Charter prescribes, Council updates by
(pro rata) for the participation in HR Benefit (registered Ordinance, lives in Code, most recent
$1250/mo $750/mo time served.) Programs voters 2200)  Council-Manager Ordinance was 23-26.
Granby $800/month $500/month 2200 Trustee/Manager
No Philosophy currently, statute states that
Jackson, WY Town Employee Benefit Council must consider its pay as an item each
$53,000 $44,000 $44,000 package 11,000 Council-Manager year of a General Election.
Ordinance allowing for a COLA should
Ketch D Strong Mayor & employees receive one. Two current council
A, City members are advocating for significant wage
4322/mo 2,400/mo full benefits; PERSI ~3,634 Administrator increases.
Kevst $75 month for cell phone
eystone 1325 month 750 month 750 month  stipend 1300 Council-Manager ORDINANCE NO. 2026-0-01
. Council-
Leadville $40,000 $7,500 same as council 2600 Administrator Set by Ordinance
URS enrollment (PERS); Can
Moab, UT elect medical benefits in-lieu of
$45,869/ year $37,780/ year same as council pay 5,000 Council-Manager

Mountain Village $1,580.83/month

Ouray $1,000 / month
Pagosa Springs $300 / month

$1,033.33/month
$500 / month
$200 / month

$1,033.33/month

$200 / month

PERA, Ski Pass or Equivalant,
Health Ins at EE Rates
Pool / Gym Pass

1,600 Council-Manager
919 Council-Manager
1600 Council-Manager

Set by Ordinance 2025-03

Voter approval in April 2014; there was no



Compensation Form of Government Share if your jurisdiction has a philosophy

Jurisdiction Mayor Council/Commissioner  Mayor Pro-Tem Other Benefits Population  (Council-Manager, Strong Mayor, etc.) or guiding principals regarding electeds pay.
City contributes to EE health
and dental, other coverages
. available same as full time EEs
Salida (vision, life,
no additional pay, AirMedCare/REACH, discounted
$1,000/month $750/month same as Council Monarch ski pass 5900 Council-Manager
Silverthorne 1000 month 500 month Rec center pass 5,600 Council-manager
Snowmass Village elected in 2022- $1200/mo; $500/mo for healthcare; Mayor and council pay is escalated at the
$1870/mo elected in 2024 - $1320/mo  same as Council discounted ski pass 2800 Council-Manager commencement of each new term
) Health insurance, dental, ski
SEEmIeED gD $2242/month $1793/month $2018/month  medallion 13,500 Council-Manager Benchmarking survey every few years

Sun Peaks Resort Municip., | $25,000 per year

Telluride
31,410/year
Whistler, BC $105,000.00/yr
usDb
Winter Park $1200 a month
COUNTY

Eagle County
Pitkin County

Routt County
San Miguel County
Teton County, WY

$10,000 per year
$21,568/year $21,568/year

Same as Council
$1000 a month

$40,000.00/yr USD
$1000 a month

$152k/yr for most recent
electeds

121,634
$150,991 for 2 / $109,374
for 1
approx $90,000
$4,166.66/mo for 2
$6,041.66/mo for 3

EE only health, dental, vision,
HSA, merchant ski pass or
equiv cash value

Extended health
Health Insurance

health insurance & retirement
County benefits

All FT employee benefits
county benefits

County benefits

1600 Council-Manager

2500 Council-Manager

16,000 Council-Manager
1100 Council Manager

54,500 éommissioners
17,500 gommissioners
25,000 éommissioners
7500 3 commissioners
10,680 gommissioners

Survey other similar sized jurisdictions every

Set by 2023 Ordinance 1570 Mayoral Council
Compensation

Council reviews wage in the last year of the
term for next term. Council considered
benchmarking work as part of that decision.

Comp. for county elected officials is set by the
state. It is updated at each election cycle by
Set by statute, potentially going up to 158,669
for postions starting 2027

Set by statute, Routt County moved from
category II-A to I-A for terms starting on/after
set by statute



