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CSU	
  Regional	
  Economics	
  Ins?tute
	
  Dr.	
  Mar'n	
  Shields	
  is	
  Associate	
  Professor	
  of	
  Economics	
  at	
  Colorado	
  State	
  University.	
  
His	
  research	
  program	
  focuses	
  on	
  the	
  factors	
  that	
  influence	
  regional	
  economic	
  
growth,	
  emphasizing	
  policy	
  op?ons	
  that	
  will	
  enhance	
  economic	
  opportuni?es	
  and	
  
quality	
  of	
  life	
  for	
  Colorado	
  residents.	
  Professor	
  Shields	
  develops	
  economic	
  models	
  
to	
  iden?fy	
  regional	
  compe??ve	
  advantages	
  and	
  manners	
  by	
  which	
  these	
  
advantages	
  are	
  reinforced	
  and	
  strengthened	
  through	
  public-­‐private	
  partnerships.	
  
	
  
Dr.	
  Shields	
  has	
  published	
  more	
  than	
  25	
  scholarly	
  ar?cles	
  and	
  book	
  chapters,	
  and	
  has	
  
presented	
  his	
  findings	
  in	
  hundreds	
  of	
  public	
  presenta?ons.	
  He	
  joined	
  Colorado	
  State	
  
University	
  aTer	
  working	
  for	
  8	
  years	
  at	
  The	
  Pennsylvania	
  State	
  University.

	
  
Michael	
  Marturana	
  is	
  the	
  research	
  economist	
  in	
  Colorado	
  State	
  University’s	
  Office	
  
of	
  Engagement.	
  Mr.	
  Marturana	
  earned	
  his	
  B.A.	
  from	
  The	
  University	
  of	
  Arizona	
  and	
  a	
  
M.A.	
  from	
  Colorado	
  State	
  University	
  (CSU),	
  both	
  in	
  economics.	
  He	
  has	
  been	
  
conduc?ng	
  research	
  in	
  his	
  current	
  posi?on	
  for	
  CSU	
  for	
  over	
  a	
  year.	
  Prior	
  to	
  entering	
  
graduate	
  school,	
  Mr.	
  Marturana	
  developed	
  his	
  exper?se	
  in	
  data	
  management	
  as	
  a	
  
capacity	
  planner	
  for	
  American	
  Express.	
  
	
  



	
  North	
  American	
  Industry	
  Classifica?on	
  	
  
(NAICS)	
  codes	
  	
  

Standard	
  Occupa?onal	
  Classifica?on	
  
(SOC)	
  system.

Knowing	
  NAICS	
  and	
  SOCS	
  can	
  help	
  you	
  talk	
  about	
  
your	
  economy	
  with	
  your	
  EDs	
  and	
  Workforce	
  partners.

Coun?es	
  included:
Eagle,	
  Grand,	
  Gunnison,	
  Pitkin,	
  Rou_,	
  San	
  Miguel,	
  and	
  Summit.	
  
_________________________________________
The	
  Ski	
  Coun?es	
  of	
  Colorado	
  are	
  home	
  to	
  about	
  136,000	
  jobs,	
  represen?ng	
  4.4	
  

percent	
  of	
  total	
  state	
  employment.	
  More	
  than	
  80	
  percent	
  of	
  employment	
  
resides	
  in	
  9	
  industries	
  and	
  10	
  occupa?ons.	
  

	
  

What	
  is	
  in	
  the	
  numbers…



What	
  is	
  NOT	
  in	
  the	
  numbers…

European	
  Housing	
  Bubble

Geo-­‐poli?cal	
  forces	
  across	
  the	
  globe

Affects	
  of	
  liquidity	
  crunch	
  following	
  the	
  U.S.	
  mortgage	
  crisis

Consumer	
  behavior	
  –	
  globally

Falling	
  stock	
  prices	
  –	
  “nega?ve	
  wealth	
  effects”

Uncertainty	
  over	
  energy	
  prices

Interest	
  rates

The	
  unintended	
  consequences	
  of	
  ARRA	
  	
  -­‐	
  na?onal	
  debt

All	
  predicCons	
  should	
  be	
  tempered	
  with	
  the	
  
knowledge	
  that	
  none	
  of	
  us	
  has	
  an	
  actual	
  crystal	
  ball	
  

–	
  or	
  perfect	
  algorithm.	
  	
  



Job	
  Growth	
  by	
  Industry	
  (NAICS)



What	
  the	
  graphs	
  say…
• Industry	
  Employment	
  and	
  Diversity	
  of	
  Economy	
  –	
  The	
  top	
  80%	
  of	
  jobs	
  are	
  in	
  9	
  NAICS	
  

categories,	
  with	
  the	
  highest	
  level	
  of	
  employment	
  in	
  Accommoda?on,	
  Real	
  Estate,	
  and	
  
Government.

	
  
• Compensa'on	
  –	
  Four	
  of	
  the	
  top	
  9	
  sectors	
  (Government,	
  Construc?on,	
  PTS,	
  and	
  Healthcare),	
  

represen?ng	
  30%	
  of	
  the	
  total	
  workforce,	
  have	
  total	
  compensa?on	
  above	
  the	
  regional	
  
average.	
  

	
  
• Concentra'on	
  –	
  Four	
  of	
  the	
  top	
  sectors	
  (Accommoda?on,	
  Real	
  Estate,	
  Construc?on,	
  and	
  AER)	
  

have	
  loca?on	
  quo?ents	
  greater	
  than	
  1.2,	
  indica?ng	
  an	
  industry	
  concentra?on	
  greater	
  than	
  
the	
  na?onal	
  average.

• Growth	
  –	
  Healthcare	
  experienced	
  the	
  greatest	
  percentage	
  growth	
  between	
  2005	
  and	
  2010,	
  
also	
  growing	
  by	
  the	
  greatest	
  amount	
  of	
  jobs.	
  Construc?on	
  shed	
  the	
  greatest	
  number	
  of	
  jobs	
  
over	
  the	
  period.	
  Looking	
  forward,	
  Accommoda?on	
  and	
  Real	
  Estate	
  are	
  expected	
  to	
  be	
  the	
  
largest	
  job	
  gainers	
  between	
  2010	
  and	
  2015.



Where	
  the	
  jobs	
  are	
  by	
  industry



Job	
  Growth	
  by	
  Occupa?on



What	
  the	
  graphs	
  say…

• Occupa'ons	
  and	
  Diversity	
  of	
  Economy	
  –	
  The	
  top	
  80%	
  of	
  jobs	
  are	
  in	
  10	
  SOC	
  
occupa?ons,	
  with	
  the	
  highest	
  level	
  of	
  employment	
  in	
  Sales,	
  Office/Admin,	
  and	
  Food	
  
Service.

• Compensa'on	
  -­‐	
  Four	
  of	
  the	
  top	
  10	
  occupa?ons,	
  represen?ng	
  29%	
  of	
  the	
  total	
  
workforce,	
  have	
  hourly	
  earnings	
  above	
  the	
  county	
  average,	
  including	
  Office/Admin,	
  
Management,	
  Arts	
  and	
  Entertainment,	
  and	
  Install/Maint/Repair.

• Concentra'on	
  –	
  Five	
  of	
  the	
  top	
  occupa?ons	
  have	
  loca?on	
  quo?ents	
  greater	
  than	
  1.2,	
  
indica?ng	
  a	
  concentra?on	
  greater	
  than	
  the	
  na?onal	
  average.	
  The	
  top	
  three	
  highly	
  
concentrated	
  occupa?ons,	
  from	
  an	
  employment	
  perspec?ve,	
  are	
  Building	
  Maint,	
  
Construc?on/Extrac?on,	
  and	
  Food	
  Service	
  occupa?ons.

• Growth	
  –	
  Between	
  2005	
  and	
  2010,	
  the	
  greatest	
  occupa?onal	
  growth	
  was	
  seen	
  in	
  
Opera?ons,	
  Sales,	
  and	
  Personal	
  Care/Service	
  occupa?ons.	
  Going	
  forward,	
  the	
  top	
  3	
  
gainers	
  are	
  expected	
  to	
  be	
  Sales,	
  Food	
  Services,	
  and	
  Office/Admin	
  occupa?ons.	
  



SOCS	
  =	
  Jobs



Retail	
  Sales



Some	
  things	
  to	
  consider…

When	
  looking	
  for	
  op3ons	
  to	
  diversify	
  your	
  economy,	
  what	
  are	
  some	
  assets,	
  
hidden	
  strengths	
  you	
  have	
  but	
  may	
  not	
  see?	
  	
  How	
  could	
  you	
  see	
  them	
  now?

Who	
  could	
  you	
  choose	
  as	
  a	
  partner	
  to	
  help	
  you	
  rebuild?	
  (Other	
  communi3es,	
  
agencies,	
  educa3on,	
  Extension?)

How	
  can	
  you	
  engage	
  your	
  second-­‐home	
  owners	
  in	
  a	
  community	
  
conversa3on?	
  	
  

How	
  can	
  CSU	
  support	
  your	
  efforts?

Geniphyr	
  Ponce-­‐Pore


